
Compliance is the responsibility of the employer 
and the background screening company
Choose a background screening provider  
that is certified FCRA-Compliant.
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UP YOUR HIRING GAME.

IntelliCorp understands the importance of finding quality  
employees and volunteers for your organization.

Discover how we help our clients stay competitive and  
simplify their hiring processes using the latest technologies  
and background screening best practices. 

Contact us for a Free Consultation 
Kelly Ansboury
216-450-5166

kansboury@intellicorp.net

Legal Compliance

Make sure background screening works with  
(and enhances) HR technologies you already use.
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Did you know that the replacement cost of a bad hire is up to 3x the  
employee’s salary? Or that employers lose 75% of negligent hiring lawsuits,  

and the average settlement of those claims is $1 million?  

An effective background screening program must include THREE components  
to protect your business, keep you compliant and produce quality hires.

=  Bare Minimum: Identity verification  
and criminal history

=  Recommended: Comprehensive  
background screening program
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